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Share Your Story: Mums in Construction Research

Thank you for volunteering to share your experience of being a mum in construction. Your answers will help others feel seen, supported, and inspired as they navigate motherhood and a career in construction. Please answer as many or as few questions as you like. There is no word limit, you can use as much space as you need. 
There’s no pressure to be perfect. Your honest reflections are the most powerful. You can also add in any other questions that you wish I had asked – that will help to shape the next phase of this project. Please email your completed response to suzanne@inside-coaching.co.uk. 

A little bit about you:
1. What inspired you to start a career in construction? 

2. How long have you worked in construction (have you had any gaps where you left and then returned?)

3. What is your current role and which company do you work for? 

About becoming a mum:
4. How many children do you have and how old are they?

5. Is there anything about your journey into motherhood that you want to share?



6. What was your experience of becoming a mum while working in the industry?
- How did your workplace respond?
- What support did you have (or wish you had)?
- Were there any surprises — good or bad?

7.  What was your return to work like after maternity leave?
- How were you welcomed back?
- What made it harder or easier?
- Did your confidence levels change?
-Do you feel like your identity had shifted?


8. What support do you wish you’d had at that time?


About your managers and colleagues:
9. Can you tell us about an *ally* — someone who supported or championed you?
- What did they say or do that made a difference?

10. Can you share an example of a *blocker* — someone whose actions or attitudes got in the way?
- What impact did this have?

11. Is there anything else you want to share about the impact that colleagues or managers have had on your career since becoming a mum







About your aspirations:
12. How has becoming a mum shaped the relationship with work?

13. How has becoming a mum shaped your career direction?
- do you feel like you have the same opportunities for career progression as Dad’s / colleagues who aren’t parents / colleagues with children who are a different age to yours?

14. Would you describe yourself as more ambitious or less ambitious since becoming a mum? 

15. What are your career aspirations for the future and what support would help you to achieve this?


About the wider industry:
16. What is the industry doing well in terms of supporting mums?


17. What good practice should the industry shout about more? 
· This might be opportunities, culture or initiatives

18. What could the industry do even more of?


19. What is the industry still not tackling that needs to be changed?

Your top tips and advice:

20. What advice would you give to
- A mum returning to construction now?
- A line manager or team trying to offer better support?
- A mum considering joining the industry or returning to the industry?


21. Is there anything else you’d like to add or reflect on?

Consent and Credit: 

Are you happy for your story to be shared on my blog, LinkedIn, or in leadership resources?

- [ ] Yes, with my name 
- [ ] Yes, with my name and role
- [ ] Yes, but please keep it anonymous
- [ ] I’m not sure — please contact me before sharing


Would you like to take part in an interview or group discussion as part of the next round of this research?

- [ ] Yes, individual interview
- [ ] Yes, group discussion


Thank you again for sharing your story. Your voice matters.

Suzanne Lindsay Holt, INSIDE Coaching
suzanne@inside-coaching.co.uk
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